
 
 

LCBDD News & Updates! 

 

Good afternoon and Happy New Year! Sending along some info. on the DSP rate increase and 

changes to Non-Medical Transportation, plus a few other items. 

Please let me know what questions you have. 

Thanks, 

David 

 

Focus Group on Future of Day Services & Employment 
This year, DODD will begin the Blueprint for Adult Day and Employment Services work group to 
help strengthen competitive, integrated employment for Ohioans with disabilities. Want to help 
the work group by offering your experience?  

 People who use adult day and employment services or providers can join the "Speak 
Up" focus group (hosted by Ohio Self Determination Association) on January 8 from 10 
AM to 12:30 PM at the Delaware County Board of Developmental Disabilities (7991 
Columbus Pike, Lewis Center, OH 43035). No registration is necessary. 

HPC rate increase effective as of 1/1/20! 
Attached and below is info. about the DSP rate increase that went into effect Jan. 1, 2020.  

UPDATED: DSP Rate Increase Begins January 1 December 16, 2019 | DODD  

For service dates beginning January 1, 2020, the Medicaid maximum payment rates are 

increasing for Homemaker/Personal Care (HPC), Participant-Directed Homemaker/Personal 

Care (PD-HPC), and On-Site/On-Call (OSOC). 

Only providers who bill DODD claims with a rate that is at least the new maximum payment rate 

will receive higher payments. Providers who bill DODD claims with a lower rate than the 

maximum will be paid at that lower rate. 

A summary of the new rates can be found on the billing page. 

Webinar: NMT & Transportation Rule Changes 

Changes to Transportation and Non-Medical Transportation services will become effective February 1, 

2020. DODD's Division of Medicaid Development and Administration will host a webinar 2:30 PM 

January 9 to review the changes. 

Register for Webinar  

 

Employment First Rule annual reports requirement 
 

During a recent audit we were made aware that DODD’s interpretation of the rule below is that 

https://www.facebook.com/osdaohio/?__tn__=K-R&eid=ARB6TYOGJ-7cnXfbKEHFqwrewz6x2AOW1uZBida_t4DvN6PXFC07xIl9IS7lh44nLcyrclFClw8tq1jq&fref=mentions&__xts__%5B0%5D=68.ARAVBxkcuVuFkjSi8zGDejqdv61kjTCogAIVMd7alhtbYmXjxPSZXfgyKpGuDwCMXLto9vijqZcH-jO3xLjJ2jaeS-G7GZWaBwxIrvyknK5nBCYiL8dUHdw0Vx5BoxiOHXZgHY98ui6uC330sYn7bIoDHIGD3NlrJ-8SA8L0EHGcxJ-cc8MZk-_EXXcdJ0v_grw3kf-P2Awp5gJ5LcaNaGx6rA1TQNmy5YJEBT91V9hzOpw6cLnZnVtZpfVgvdTdYIf_lEOhFddoBBjbsoGTtPtPlJ-gnS7zDIkEYFhQUsdPG6kJDldEpM48t3__YarYPbfSJvrCmjxrnjHTMif620cqRAnPFi9_Q_-XnLOEs4DG5M1Y3s7rRuC_
https://dodd.ohio.gov/wps/portal/gov/dodd/about-us/communication/memos/memo-dsp-rate-increase-jan-1/!ut/p/z1/04_Sj9CPykssy0xPLMnMz0vMAfIjo8zi_SzdHQ0NvQ383H383QwCg71NPV1MAkIcgw30w_EoMA0INdOPIka_AQ7gaEBIvxchBUAfGBX5Ovum60cVJJZk6GbmpeXrRyTn5-aW5mUmg_2pH5GbmptfDKF0U4oLdIsSS1KBKpOLUhOLU3WzEvN0DYEujcJjF8SvYAV4PFOQGxpR5eNk6ZmuqAgA3Bc0Kg!!/?1dmy&urile=wcm%3apath%3a%2FOhio%2BContent%2BEnglish%2Fdodd/home
https://dodd.ohio.gov/wps/portal/gov/dodd/about-us/communication/memos/memo-dsp-rate-increase-jan-1/!ut/p/z1/04_Sj9CPykssy0xPLMnMz0vMAfIjo8zi_SzdHQ0NvQ383H383QwCg71NPV1MAkIcgw30w_EoMA0INdOPIka_AQ7gaEBIvxchBUAfGBX5Ovum60cVJJZk6GbmpeXrRyTn5-aW5mUmg_2pH5GbmptfDKF0U4oLdIsSS1KBKpOLUhOLU3WzEvN0DYEujcJjF8SvYAV4PFOQGxpR5eNk6ZmuqAgA3Bc0Kg!!/?1dmy&urile=wcm%3apath%3a%2Fohio%2Bcontent%2Benglish%2Fdodd%2Fproviders%2Fbilling%2F2020-rate-increase
http://r20.rs6.net/tn.jsp?f=0011ZAftRbmcve8etAREJy2ZR9ZTjDjqdFpUvMH09qry6LjnA0uba2-J2jI_yef7NF-bdcMzOxybMczFLf-tm3q50Xj94WRdnvWkqmVwvObplkyIZhiT90xL-mFaXcUDbW7Ve_jKiDGdXb1_VRscc7ElhHQjtKt2U3_7LHtZYlQ5KbrooC0aC3Rvz3eM9C_k0vyvQNlYCdVcak=&c=hFQr55PK-i0VleP6cFPv2vaa7cvQrTMuI0Pmm_QyNAvlezmMvoNUqg==&ch=t8wclXyyofKcfecjyZ0cQpphwrjkhVHYu3TKf4s_D6xDzdtJZNnF_Q==


 
 

LCBDD News & Updates! 

Employment Providers will generate an annual written progress report. This is in addition to other 

communication with the team throughout the year. Below is the actual Employment First Rule citation: 

 

5123:2-2-05 (F) Requirements for providers 

(1) Providers of employment services shall submit to each individual's team at least once every twelve 

months, or more frequently as decided by the team, a written progress report that demonstrates that 

employment services provided are consistent with the individual's desired community employment 

outcome and that the individual receiving employment services has obtained community employment 

or is advancing on the path to community employment. The written progress report shall identify the 

anticipated time-frame and tangible progress made toward achievement of each desired outcome of the 

employment services provided as set forth in the individual plan or individual service plan. If no 

progress is reported, the individual plan or individual service plan shall be amended to identify the 

barriers toward achieving desired outcomes and the action steps to overcome the identified barriers. 

 

 

 

 

 

 



 

 
 

 

Residential Homemaker Personal Care Rate Increase  

BACKGROUND 

A Historic Investment:  In 2019 the Department of Developmental Disabilities (DODD), State 

Legislature, and County Boards of Developmental Disabilities made a historic investment to 

increase rates for “Residential” Homemaker Personal Care (HPC) services. DODD will raise 

Medicaid payment rates to providers for HPC on January 1, 2020 and again on January 1, 2021.  

The intent of these rate increases is to provide additional compensation to direct support 

professional staff delivering HPC services. 

The Rate Applies to Residential HPC Services:  The rate change only applies to those who 

provide residential HPC services. Advocacy efforts to ensure rate increases for other DD 

services are currently being organized. 

IMPLEMENTATION 

Varied Implementation of the Rate Increase:  Providers will have the opportunity to implement 

the rate change in ways that best benefits their DSPs. The additional money may be applied to 

wages, bonuses, benefits and overtime. 

Wage Verification: A team of stakeholders representing a variety of organizations are working 

together to ensure the HPC rate is handled appropriately and improves total compensation* for 

Direct Support Professionals (DSP). The organizations include Ohio Association of County 

Boards (OACB), Ohio Provider Resource Association (OPRA), Ohio Health Care Association 

(OHCA), Ohio Waiver Network (OWN), The Arc of Ohio and the Department of Developmental 

Disabilities (DODD). 

A New Wage Verification Tool:  A tool is being developed that will help providers identify the 

appropriate wage, bonus, and benefits data to meet the requirements of what needs to be 

submitted to DODD. The tool is in the process of being finalized and we anticipate it will be 

available to providers early in 2020. 

Ensuring Transparency:  The rate increase requires all HPC providers to submit data to DODD in 

an effort to show the rate was applied to benefit the DSP. The new data collection process will 

replace the NCI Staff Stability survey in 2020.   

OUTCOMES 

Statewide Average:  Every HPC Provider in Ohio will be required to submit data on their wages, 

overtime, and employee-related expenses to DODD. The data will be used to show how each 

provider improved compensation for DSPs. The data also will be used to calculate statewide 

averages. It is anticipated the statewide average will improve over time. 

http://www.oacbdd.org/index.php
http://www.thearcofohio.org/
https://www.ohca.org/default.aspx
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